2016 CABR/MLS Committee Descriptions
Cincinnati Area Board of REALTORS®

REALTOR®/Affiliate Committee (15-18, 6-8

Communications Committee (16-18, 7-8 mtgs.)

Encourages industry professionals related to the real

Promote the professional expertise of REALTORS® as

estate transaction to come together and discuss

well as foster general membership awareness and

challenging industry issues and provide solutions to

understanding of the issues, activities and interests of

those issues. The committee creates programs and

the Cincinnati Area Board of Realtors®/MLS through

activities geared towards strengthening our

various forms of communication.

REALTOR and Affiliate member relationships.

Golf Outing Committee (16-18, 5 mtgs.)
Plans the annual Golf Outing for the membership.
Solicits sponsors for this event.

mtgs.)

REALTOR®/Lawyer Committee (6-8, 6-7 mtgs.)
Meets with a like committee from the Cincinnati Bar
Association to review areas of concern that are of

Membership Services Committee (12-14, 4-6

relevance to the two groups. Determines course of

mtgs.)

action for disseminating information on those issues to

Recommends new Board services and products that are

members of both associations. Monitors and promotes

beneficial for members as viable business products

the Earnest Money Arbitration program.

and/or result in cost savings for members. Coordinates
membership drive. Develops promotional items to foster

REALTORS® with Heart (10-12, 10 mtgs.)

overall membership growth and retention.

Educates REALTORS® about the importance of CPR and
AED training, offers classes on CPR and AED machines,

Midwest Tech Summit Committee (6-8, 6-8 mtgs.)

promotes the installation of AED machines in all

Plans and promotes the bi-annual Midwest Tech Summit.

REALTOR offices, and works to raise the funds for the

The committee selects speakers for the event, solicit

purchase of AED machines in public locations.

sponsors and provides input on venue selection and
setup.

Young Professionals Network (30+ members,
4 or more events)

Professional Development Committee (12-15, 10
mtgs.)
Establishes quality educational programs focused on
relevant and timely topics affecting the real estate
profession. The committee aims to raise the bar of
professionalism through meeting member’s needs in
continuing education requirements, including technology
training, designations and certifications.

CABR Awards and Honors Committee (10-12, 4
mtgs.)
Reviews resumes of candidates for “REALTOR®-ofthe-Year (management),” “REALTOR® /Salesperson-ofthe-Year (sales),” “Affiliate-of-the-Year” and selects the
winners.

Provides a business networking environment for
REALTORS® who are considered “young professionals”
or just “young at heart” to share ideas and connect with
each other to tap into the resources that can help them
succeed.

